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ARTICLE 1 
RECOGNITION 
The Town of Grand Island recognizes the Civil Service Employees Association, 
Inc., AFSCME, AFL-CIO as the Certified Union for the Town of Grand Island White Collar 
Unit, CSEA LOCAL 8 15, for the titles as certified by the Public Employment Relations Board as 
modified by subsequent agreement between the Town and CSEA. 
ARTICLE 2 
DUES DEDUCTION 
The employer shall deduct dues as called for by CSEA, Inc. Dues shall be sent to 
CSEA Headquarters in Albany to 143 Washington Avenue, Albany, New York 122 10. 
ARTICLE 3 
AGENCY SHOP 
The employer shall deduct agency shop fees from all those employees in the 
bargaining unit who are not members of the union in the same amount and manner as regular 
membership dues. 
ARTICLE 4 
EMPLOYEE LISTS 
The employer shall provide the CSEA Unit President with the name, address and 
telephone number of all new employees in the bargaining unit at the time that they are hired. 
The employer shall provide the CSEA Unit President with the current list of 
employees in the bargaining unit upon such request. 
ARTICLE 5 
UNION LEAVE TIME 
The Unit President shall have up to five (5) days off per contract year with pay in 
order to conduct union business. The Unit President will notify hisher supervisor in advance of 
taking such leave. Such leave shall not be scheduled if the required level of personnel is not 
available. 
ARTICLE 6 
MANAGEMENT RIGHTS 
Without limitations upon the exercise of its statutory powers, duties and 
responsibilities, except as herein specifically provided to the contrary, the Town shall have the 
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unquestioned right to exercise all normally accepted management prerogatives hereinafter 
provided, including: 
A. Subject to the provisions of the Civil Service Law of the State of New York and such 
rules as the personnel officer of the County of Erie may adopt and make applicable to the Town, 
to appoint such employees as it may require for the performance of its duties, to fix and 
determine their qualification, duties, job titles and compensation, to make and enforce rules of 
conduct, to suspend, discharge, discipline, promote, demote or transfer or release employees 
because of lack of work or for other proper and legitimate reasons. 
B. The right to fix operating and personnel schedules, determine staffing, arrange transfers, 
order new work assignments, and issue any other order or directive intended to carry out the 
managerial responsibilities and duties imposed upon the Town by Law. 
ARTICLE 7 
LEGISLATIVE REVIEW 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 8 
DISAFFIRMANCE OF RIGHT TO STRIKE 
A. Neither the Union nor any employee represented by it shall engage in a strike, and neither 
the Union nor any employee represented by it shall cause, instigate, encourage or condone a 
strike. 
B. No lockout of employees shall be instituted by the Town during the term of this 
Agreement. 
ARTICLE 9 
SEVERABILITY 
If the enactment of legislation or determination by a court of final jurisdiction 
(whether in a proceeding between the parties or in one based on a similar state of facts) 
invalidates any portion of this Agreement, it shall not affect the validity of the rest of this 
Agreement, which shall remain in full force according to its terms in the same manner and with 
the same effect as if such invalid portion had not originally been included herein. 
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ARTICLE 10 
AFFIRMATIVE ACTION 
A. The Town and the CSEA realize a responsibility to promote and provide equal 
opportunities for employment. It shall be the positive and continuing policy of the Employer and 
the CSEA to assure an equal opportunity in employment regardless of age, race, color, religion, 
sex, marital status or national origin. 
B. Claims of discrimination shall not be subject to review under the provision of the 
Grievance Procedure of this Agreement, but rather must be submitted in accordance with the 
Complaint Procedure included in the Town Policies and Procedures Manual. This does not waive 
any employee's right to pursue such claims through any and all administrative agencies 
overseeing such claims. 
ARTICLE 11 
AMERICANS WITH DISABILITY ACT 
Without disregarding any other provisions of this Agreement, the Town and 
Union recognize their mutual responsibility to take all actions necessary to comply with the 
Americans with Disability Act. 
ARTICLE 12 
PROBATION PERIOD 
New employees shall be considered as probationary employees for the first six (6) 
calendar months of their employment. However, the probationary period may be extended based 
upon performance not to exceed an additional sixty (60) days. 
ARTICLE 13 
METHODS 
A. The Employer shall provide for direct deposit of paychecks to bank offices and credit 
unions located on Grand Island at the option of each individual employee in the bargaining unit. 
B. The Employer will provide a deferred compensation (457B) plan at the option of each 
individual employee in the bargaining unit. 
C. 125 Flex Plan. The Employer will make available a Section 125 Flex-Plan to be 
administered in accordance with applicable law. The Town will pay the cost of the 
administration fees for all participants. Employees may put their own pre-tax dollars into the 
Plan in addition to any amount that the Employer provides. Funds under the Section 125 Flex 
Plan may be used for any purpose permitted by law. The Employer retains any monies not 
utilized by individual employees by the end of the Plan year. 
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ARTICLE 14 
HOURS OF WORK 
A. The regular work week for all employees shall commence at 12:Ol a.m. Monday through 
midnight on the subsequent Friday, except employees of departments required to provide 
continuous or extended service. These employees shall have a work week of the same number of 
hours but not necessarily the hours specified earlier. For payroll purposes, the work week 
terminates midnight Sunday for all employees. 
B. The regular work week will be forty (40) hours with normal hours each eight (8) hour day 
from 9:00 a.m. to 5:00 p.m. in Town Hall, to include a one (1) hour lunch period. 
C. Any deviation from the 9:00 a.m. to 5:00 p.m. work day in Town Hall will be subject to 
agreement between the parties. In the event the Town determines that modifications to the work 
schedule which cannot be accomplished by mutual agreement are necessary or prudent, the 
Parties agree to reopen the scheduling section of this Agreement and engage in good faith 
negotiations relative to such proposed schedule change. 
D. Employees shall receive two (2) breaks per day, each of fifteen (1 5) minutes duration. 
These breaks will be scheduled at the convenience of the Department Head, but as near as 
possible to the middle of each period of work. 
Breaks will be taken only in areas determined by the Town Supervisor. Employees are 
not allowed to leave Town premises during such breaks. 
E. In departments where employees work outside of Town Hall, the work week shall be 
forty (40) hours with a one (1) hour paid lunch period. 
F. The practice of reduced working hours in the summer shall remain in effect where 
applicable. 
G. Notwithstanding section (B) of this Article, any employee in the full-time dog control 
officer job classification shall endeavor to work a regular workweek but will be required to 
maintain a flexible schedule to attend to situations that may arise outside of regular work hours. 
Whenever this individual works more than eight (8) hours in any workday, he shall be required 
to reduce his hours on the subsequent workday(s) as necessary to maintain and not exceed a forty 
(40) hour workweek. The full-time dog control officer may work more than forty (40) hours in 
any workweek only in the event of an emergency situation or situations where such is necessary 
and work in excess of forty (40) hours in a workweek cannot be avoided. 
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ARTICLE 15 
OVERTIME - COMPENSATORY TIME 
A. Compensatory Time 
A regular full-time employee who is required to work in excess of the basic forty (40) 
hour work week shall be given compensatory time off equal to one and one-half (1 112) times the 
number of hours worked in excess of the basic forty (40) hour work week or eight (8) hours in 
the work day. 
B. Overtime Pay 
A regular full-time employee who is required to work in excess of the basic forty (40) 
hour work week shall be entitled to additional compensation for the number of hours worked in 
excess of the basic work week at a rate of one and one-half (1 l/2) times the employee's regular 
hourly b7age, or after eight (8) hours in the work day. 
The Town will establish an overtime wheel by seniority (which will be posted) and will 
call full-time employees by title until the number of openings is filled. If no employee in the 
bargaining unit, or not enough employees accept the overtime assignment, then the Town may 
utilize non-bargaining unit personnel. The next call-in will begin at the person next listed on 
the wheel. The parties recognize that CSEA retains exclusivity for the duties performed. 
An employee called for emergency duty in addition to his regular working hours shall 
receive premium pay for the time actually worked and if he does not work four (4) hours, he' 
shall receive straight time for remaining time to the minimum of four (4) hours. If the call time 
overlaps the regular shift, the employee will be paid the premium rate until he completes four (4) 
hours. 
C. Maximum Accumulation 
1. An employee shall not be allowed to accumulate more than forty (40) hours of 
compensatory time. When an employee has accumulated that number of hours, all 
overtime worked thereafter shall be compensated for by overtime pay. 
2. Any employee as of February 26, 1998 who had accumulated compensatory hours 
in excess of forty (40) may continue to accumulate up to forty (40) hours in 
addition to what they had "banked" on February 26, 1998. However, when hours 
are taken, the maximum number is reduced by such hours and any future hours 
which exceed the revised maximum will be compensated by overtime pay. 
D. The provisions of this Article relating to compensatory time and overtime for working 
more than eight (8) hours in a day shall not apply to the en~ployee in the Dog Control Officer 
Position. The Dog Control Officer shall be eligible for overtime or compensatory time in any 
week in which such individual works more than forty (40) hours. 
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ARTICLE 16 
TIME RECORDS 
A. Employees are required to record their time worked by entering their daily beginning and 
ending times on a bi-weekly time sheet. Time not worked for which they are claiming pay, such 
as a vacation day or personal time, must also be recorded. 
B. If the Town plans to install an automated timeclock system in the place of the existing 
system it would agree to negotiate the impact of such an installation with the Union. Each 
employee would be responsible for signing in and out on hislher shift no more than 12 minutes 
early and no more than 12 minutes after the end of hisher shift. Employees will not be paid for 
time before or after their scheduled shifts unless the time is in excess of 15 minutes and has been 
pre-approved by the Department Head. 
C. Employees must sign out or clock out anytime they leave Town property on non-Town 
business (excluding lunches). 
D. Those employees required to leave Town premises in the normal course of their duties 
must sign in and out on forms provided, citing destination and expected time of return. 
E. Those employees required to be present at a worksite or meeting prior to reporting to 
Town facilities, should inform the Department of their activity. 
ARTICLE 17 
TOWN VEHICLE USAGE 
The Town recognizes that the duties and responsibilities inherent in the position 
held by some employees warrant the use of a Town-owned vehicle in their execution. Employees 
in such positions shall be allowed to use Town-owned vehicles as described herein. 
A. Procedure 
1. Employees requiring the use of Town-owned vehicles for the performance of their 
assigned duties shall be allowed to use said vehicles only under the following 
circunxtances: 
For Town-related business during normal working hours. 
For Town-related business during times other than normal working hours, 
including but not limited to meetings andlor hearings. 
2. For liability reasons, employees are not allowed to use Town--owned vehicles for 
personal use. 
3. Except as listed above or in the case of a Department Head using a vehicle from 
the municipal or department car pool for official business after norn~al working 
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hours, no employees are granted use of a TOWN-owned vehicle after their normal 
work hour unless they are called in. 
4. Vehicles will be kept at Town facilities, except as provided for above. 
5. The use of a Town owned vehicle to travel to and from work for employees who 
have been permitted such use will cease at the time the employees no longer 
function in their current position. 
B. Reimbursement for use of Private Vehicle 
1. Whenever an employee is required and authorized to use hislher privately-owned 
vehicle for either routine business during normal working hours or after normal 
working hours for emergency services, such employee will be entitled to 
reimbursement for actual mileage incurred in connection therewith at the rate 
authorized by the Internal Revenue Service. 
2. Reimbursement claims shall not include mileage for transportation to and from 
the employee's residence. 
ARTICLE 18 
HEALTH AND WELFARE 
Section I .  Health and Welfare Benefits 
A. .On behalf of each full-time bargaining unit employee who was hired on or before 
October 1, 2002 and is eligible for and elects coverage, the Town will contribute one hundred 
percent (1 00%) of the premium for family or single coverage, as applicable, for Community Blue 
111 (option that currently includes $15 office visit co-pay and $7.00 prescription co-pay for 
certain prescriptions), or Independent Health Encompass C (option that currently includes $15 
office visit co-pay and $7.00 prescription co-pay for certain prescriptions), or equivalent. 
B. On behalf of each full-time bargaining unit employee who was hired on or after October 
1, 2002 and is eligible for and elects coverage, the Town will contribute eighty percent (80%) of 
the premium for family or single coverage, as applicable, for Community Blue 111 (option that 
currently includes $15 office visit co-pay and $7.00 prescription co-pay for certain 
prescriptions), or Independent Health Encompass C (option that currently includes $1 5 office 
visit co-pay and $7.00 prescription co-pay for certain prescriptions), or equivalent. 
C. If any employee welfare benefit coverage specified in this Article, including any rider or 
co-pay amount, is discontinued or modified, the parties will re-open this Article of this 
agreement and engage in good faith negotiations with regard to such health and welfare benefits. 
D. The Town will continue the "in lieu o f '  payments for those Employees, with more than 
one (1) year of service with Employer as of December 15 of each year, who decline health 
insurance coverage with the Employer and can show proof of other health insurance coverage. 
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The amount of the in-lieu-of payment shall be 50% of the cost of the lowest cost HMO plans in 
effect the first payroll in December of each year. Such employees may deposit all or part of that 
reimbursement in their Section 125 "flex" account for use in offsetting other unreimbursed 
medical/dental/vision expenses or other approved Section 125 plan expenses. 
E. Employees who elect coverage through any health insurance Plan offered by the 
Employer other than the most costly Plan, shall have, on a monthly basis, fifty (50%) percent of 
the difference between the monthly premium of the plan that they elect and the most costly plan 
deposited into the Employer's Section 125 Plan for the benefit of the Employee. In addition, all 
active employees will be eligible for a monthly base deposit in the Town's Section 125 Plan in 
the amount of twenty ($20.00) dollars for employees with single coverage and twenty-five ($25) 
dollars for employees with family coverage. 
F. The hospitalization and medical provisions of the Agreement shall be available for all 
einployees covered by this Agreement who have completed sixty (60) days of employment with 
the employer. In the event that the Town employs two individuals from the same family, i.e., 
husband and wife, where such benefit would provide duplicate coverage, each employee may 
select single coverage or one of the two may select family coverage. In no case may both select 
family coverage. 
Section 2. Dental Benefits 
The Town will contribute an equivalent amount to the rates for the GHI Preferred Dental Plan 
with $75.00 deductible. 
Section 3. Retiree Hea Jth and Welfare Benefits 
A. The Employer agrees to offer paid single or family health insurance coverage, as 
applicable and available at the time of retirement, to each Employee during the term of this 
agreement who (i) was hired by the Employer before October 1, 2002; (ii) retires during the term 
of this agreement; (iii) is collecting their NYS Retirement; and (iv) has a minimum of fifteen 
(1 5) years of service with the Employer. If at some point after retirement the retiree who has 
been receiving family coverage has no need for continued family coverage, such coverage shall 
revert to the single coverage with no change thereafter. 
B. In lieu of the benefits provided under the preceding paragraph [Article 18$(3)(A)], for 
each Employee who (a) was hired by the Employer prior to January 1, 1998; (b) retires during 
the term of this agreement; (c) is at least 62 years of age and collecting their NYS Retirement; 
and (d) has a minimum of ten (10) years of service with the Employer, the Employer agrees to 
offer, during the term of this agreement, paid single or family health insurance, as applicable and 
available at the time of retirement. If at some point after retirement the retiree who has been 
receiving family coverage has no need for continued family coverage, such coverage shall revert 
to the single coverage with no change thereafter. 
C. The coverage options available to retirees under this section shall be those which may be 
from time-to-time offered to the Employer's active En~ployees and/or other options made 
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available by the Town to its retirees. However, when a retiree is eligible for Medicare, a 
Medicare supplen~ent policy providing this coverage will be substituted if available. Each retiree 
is obligated to apply for Medicare coverage when eligible. The cost of the Medicare Part B 
premium shall be borne by the retiree. A retiree or spouse as indicated above, shall have the 
opportunity to change their medical coverage during the annual "open" enrollment period to the 
extent permitted by the plans. 
D. In the event of the death of a retiree with family coverage, the surviving spouse shall be 
eligible for continued single health insurance coverage under this Policy until his or her death. 
Eligible dependents of the deceased retiree shall continue to be covered under this Policy until 
they are no longer considered eligible, at which point they may elect coverage under COBRA in 
accordance with law. 
E. The Town will reimburse employees retiring under this contract who are eligible for 
lifetime medical insurance coverage and who reside outside of Western New York for actual 
costs of medical insurance coverage premiums. Reimbursement shall not exceed the maximum 
amount which would have been payable if the employee had remained in the area. The employee 
shall be required to provide documentation of medical coverage, including premium payment 
prior to receiving reimbursement. 
ARTICLE 19 
RETIREMENT AND INSURANCE PLAN 
A. Employees shall be covered by the New York State Retirement System, including the 
New York State Retirement Career Plan 75(i) (if applicable). The employer shall continue to 
provide coverage under Section 60(b). 
B. Employees who have accumulated between thirty-six (36) and one hundred eighty (1 80) 
sick days at the time of their retirement shall receive a cash payment equal to sixty-six and two- 
thirds (66 213) percent of their regular rate of pay for each sick leave day. The rate of pay shall 
be calculated at the employee's rate of pay effective on the day immediately preceding the 
employee's retirement. 
C. In lieu of the benefits provided in Section (B) of this Article 19, any employee who (i) 
was hired on or after October 1, 2002; (ii) retires during the term of this agreement; (iii) is 
collecting their NYS Retirement; and (iv) has a mininlum of fifteen (1 5) years of service with the 
Employer; and (v) has accumulated between sixty (60) and one hundred eighty (1 80) unused sick 
days at the time of their retirement, may elect to apply one hundred percent (1 00%) of value of 
such accrued unused sick days, calculated at the employee's rate of pay effective on the day 
immediately preceding the employee's retirement ("Sick Leave Credits"), towards post- 
retirement health insurance benefits. In the event a retiree, who is eligible for and elects benefits 
pursuant to the preceding sentence and who has accrued at least ninety (90) days of sick leave, 
lacks sufficient Sick Leave Credits to obtain at least two (2) years of fully paid family health 
insurance coverage or four (4) years of fully paid single health insurance coverage, as applicable, 
the Town shall provide such additional Sick Leave Credits are necessary to pay for such 
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coverage; and in the event a retiree who is eligible for and elects benefits pursuant to the 
preceding sentence and who has accrued at least one hundred and eighty (1 80) days of sick 
leave, lacks sufficient Sick Leave Credits to obtain at least five (5) years of fully paid family 
health insurance coverage or ten (1 0) years of fully paid single health insurance coverage, as 
applicable, the Town shall provide such additional Sick Leave Credits are necessary to pay for 
such coverage. The coverage options which may be purchased with Sick Leave Credits shall be 
those which may be from time-to-time offered to the Employer's active Employees and/or other 
options made available by the Town to its retirees. An eligible employee wishing to elect 
benefits under this section shall, at least thirty (30) days prior to his or her date of retirement, 
provide written notice of his or her election to the Town Supervisor. 
ARTICLE 20 
HOLIDAYS 
A. Holidays Recognized and Observed 
New Year's Day 
Martin Luther King Day 
President's Day (to be observed the 3rd 
Monday in February 
Half Day Good Friday 
Easter Sunday (if a regular work day) 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Election Day (Presidential Election) 
Veteran's Day 
Thanksgiving Day 
Friday after Thanksgiving 
Day before Christmas 
(Christmas Eve) 
Christmas Day 
Half Day New Year's Eve 
And any other holiday declared by the Grand Island Town Board. 
B. Whenever any of the holidays listed above shall fall on a Saturday, the preceding Friday 
shall be observed as the holiday. Whenever any of the holidays listed above shall fall on a 
Sunday, the succeeding Monday shall be observed as the holiday. 
With respect to the full-day holiday for the day before Christmas (Christmas Eve), 
whenever this holiday falls on a Friday, the holiday shall be observed on the preceding Thursday. 
Whenever this holiday falls on a Sunday, the holiday shall be observed on preceding Friday. 
Page 10 
C. Holiday Pay 
Employees shall be paid their current rate based on their normal day for said holidays. 
Employees shall be paid at double time and one-half (2 9'2) times their regular rate for all hours 
worked for all holidays listed in Section A of this Article, with no day off or lieu day. 
Crew Chief einployees who work any designated or actual holiday, as listed above, will 
be paid at double time and one-half (2 9'2) times their normal rate of pay for all hours worked 
whether it's a regular work day or not. 
D. Holiday premium pay shall be paid to only those employees working on the holidays 
designated for observance by the Town Board. It is agreed that the employee, to be entitled to 
holiday pay must have worked on his last scheduled work day immediately preceding the holiday 
or on his first scheduled work day immediately after the holiday, unless an employee's absence 
on either of these days is an excused absence with pay within the terms of this agreement. 
E. In no event shall any employee have two (2) separate days celebrated as the same 
holiday. 
F. In departments where CSEA members work with either AFSCME or Teamster members, 
the holiday schedule will be the same as those members with whom they work. 
ARTICLE 21 
VACATION 
A. An employee who completes one (1) year of service is entitled to five (5) days of 
vacation to be taken during the remainder of the calendar year after hislher one-year anniversary 
date. If the vacation is unable to be scheduled prior to the close of the calendar year, the 
en~ployee will be compensated the cash equivalent in lieu of time off. This exception is 
applicable only to this Section. 
B. Effective January 1st of the calendar year in which an employee completes two (2) 
through three (3) years of service, helshe is entitled to ten (10) days of vacation to be taken 
during the calendar year. 
C. Effective January 1 st of the calendar year in which an employee completes four (4) 
through eight (8) years of service, helshe is entitled to fifteen (1 5) days of vacation to be taken 
during the calendar year. 
D. Effective January 1 st of the calendar year in which an enlployee completes nine (9) 
through fourteen (1 4) years of service, helshe is entitled to twenty (20) days of vacation to be 
taken during the calendar year. 
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E. Effective January 1 st of the calendar year in which an employee completes fifteen (1 5) or 
more years of service, helshe is entitled to twenty-five (25) days of vacation to be taken during 
the calendar year. 
F. Vacation time shall be paid at the en~ployee's regular rate and will be considered time 
worked for overtime purposes. 
G. Vacation leave is not accumulated, and if not taken, shall expire at the end. of each 
calendar year. Vacation leave, if not able to be taken, may be paid in lieu of time off for a 
maximum of two (2) weeks. An employee must use a minimum of two (2) weeks of eligible 
vacation in each calendar year. 
H. If a Town holiday falls on a regular working day of a scheduled vacation week, the 
employee's vacation period shall be extended by one (1) additional day. 
I. Vacations are scheduled at times requested by employees on the basis of length of 
service, within title. However, those requests made prior to June 1 st will be given priority. 
Vacation schedules must allow for the continued efficient operation of each department. 
Therefore, vacation schedules for each department must have the prior approval of the 
department heads, and ultimately, the Supervisor, to ensure that adequate coverage is maintained 
in all areas of the Town. Vacation requests must be submitted to the department head, in writing, 
not less than twenty-four (24) hours prior to the commencement of the vacation period. 
J. In the event of separation for any reason other than discharge for cause, an employee, or 
if applicable, hisher beneficiaries, is entitled to vacation pay for earned but unused vacation on a 
pro-rated basis. 
K. Employees may carry over a maximum of five (5) unused vacation days to the next year. 
ARTICLE 22 
UNPAID LEAVES OF ABSENCE 
A. Eligibility Requirements 
Employees shall be eligible for leaves of absence after one (1) year of service with the 
Employer. 
B. Application for Leaves of Absence 
Any request for a leave of absence shall be submitted by the employee in writing to the 
Town Board. The request shall state the reason the leave is being requested and the approximate 
length of time off the employee desires. 
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C. Authorization for Leaves of Absence 
Authorization for or refusal of a leave of absence shall be furnished to employee by the 
Town Board in writing. A request for leave of absence shall be answered immediately following 
the next scheduled meeting of the Town Board. 
D. Seniority Accrual While on Leave of Absence 
In addition to accruing seniority while on any authorized leave of absence, the employee 
shall be returned to that position held at the time the leave was authorized, if available, or to a 
comparable position of the same pay grade, if not. If during the leave, the- position is abolished, 
the employee's reduction in force rights as defined by Civil Service Law shall apply. 
E. Leave to Attend School 
At the discretion of the Town Board, employees may be granted a leave of absence for a 
period of up to two years to attend an accredited school full time, provided that the attendance at 
such courses is of mutual benefit to the enlployee and the Town of Grand Island. 
F. Employment Opportunity 
Employees shall be granted a leave of absence from his or her regular position to serve 
temporarily for periods necessary to qualify for a permanent appointment to a competitive class 
or another position of higher class that requires certain conditions be met or where an employee 
is offered a job on a permanent transfer, so long as said employee is with any department or 
agency of the Town of Grand Island. 
ARTICLE 23 
PAID LEAVES 
A. Bereavement 
In the event of a death in the immediate family, a regular, full time employee shall be 
entitled to five (5) consecutive work days off including the day of the funeral with pay. 
Immediate family shall be limited to: current spouse, child, grandchild, father, mother, 
brother, sister, current father-in-law and mother-in-law. 
In addition, a regular full-time employee shall be entitled to two (2) days off (including 
the day of the funeral) with pay in the event of the death of a: grandparent, current daughter-in- 
law or son-in-law. 
Regular full-time employees shall be entitled to one (1) day off with pay to attend the 
funeral of other family members, but shall be limited to: aunt, uncle, nephew, niece, current 
brother-in-law or sister-in-law. It is understood that such leave shall not be granted unless the 
employee actually attends the funeral or memorial service. 
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B. Personal Leave 
Employees will be entitled to five (5) personal leave days per year, to be used 
whenever needed without loss of time or pay. Arrangements for such leave shall 
be made by the employee at least twenty-four (24) hours in advance and must be 
mutually agreed upon by both parties, except in the case of an emergency. 
Employees may carry over a maximum of three (3) unused personal leave days to 
the next year. However, the total of personal leave days for any year cannot 
exceed eight (8). Personal leave may be taken in two (2) hour increments four (4) 
times per calendar year and thereafter all remaining personal time may be taken in 
increments of not less than four (4) hours each. 
2. New employees shall receive personal leave during the first year as follows: 
a. Hired during the first quarter (Jan. 1 - Mar. 3 1) 5 days 
b. Hired during the second quarter (Apr. 1 - June 30) 3 days 
c. Hired during the third quarter (July 1 - Sept. 30) 2 days 
d. Hired during the fourth quarter (Oct. 1 - Dec. 3 1) 1 day 
C. Jury Duty 
An employee who serves on Jury Duty shall be paid the difference between his pay for 
jury duty and his regular pay. 
D. Civil Duty 
Employees subpoenaed to appear before a court or other public body on any matter not 
related to their work and in which they are not personally involved as a plaintiff or defendant 
shall be granted leave, without loss of pay, for the period necessary. 
E. Civil Service Examinations 
Employees will be allowed time off with pay to take open competitive and promotional 
exanlinations set up by the Civil Service System, providing said examinations are for the Town 
of Grand Island. 
F. Military Law 
The employer will grant Military Service Leave pursuant to Federal and State Military 
Law. If additional service is required, then the employer shall grant additional time, but without 
pay, or at the option of the employee, such time may be deducted from earned vacation time, 
until vacation time is used up and thereafter leave without pay. 
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G. Sick Leave 
1. Allowance 
a. Employees shall be allowed one (1) day of sick leave for each month of 
service. Sick leave shall be earned by an employee for any month in which 
the employee is compensated for thirty (30) or more hours of work. This 
leave will not be considered earned until the month following the month in 
which the thirty (30) or more hours are actually worked. 
b. Sick leave may be used for personal or family illness or injury that 
prevents the Employee from performing the essential functions of the 
Employee's position or for a doctor's appointment for such illness or 
injury that cannot be scheduled outside of regular work hours. An 
Employee may be required by the Employer to produce a doctor's 
certificate after three (3) consecutive days of sickness or disability or any 
time abuse of sick leave is suspected. 
c. An employee, while on sick leave, will be deemed to be on continued 
employment for the purpose of computing all benefits referred to in this 
Agreement and will be construed as days worked specifically. 
d. Sick leave may be used in two (2) hour increments up to a maximumrof 
{four (4) times per calendar year and thereafter all remaining sick tiine 
,must be used in increments of not less than four (4) hours each. 
2. Accumulation: 
a. Employees shall start to earn sick leave time from their date of hire and 
they shall accumulate sick leave as long as they are in the service of the 
employer for a maximum of one hundred eighty (1 80) d a y s 7  / ' / d h  Lk ' 
bf gC.+ , 
b. After the accumulation of sixty (60) days by an employee, he shall have 
the option of selling back any additional unused sick days that he has 
earned (maximum of twelve (12) days per year.) In the event that he does 
exercise this option, the Town will pay him 100% of the value at the 
current rate of the contract year for their sick days. In the event he does 
not exercise this option, the days will be credited to him. In no event will 
the option be available to an enlployee unless he maintains the minimum 
of sixty (60) sick days. Notification in writing is required no later than 
October 1 st of the previous year. Such notice is necessary for the Town to 
budget the allocation. Payment will be made the second pay after the first 
of the year. 
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H. Leave to Donate Blood 
Employees shall be granted up to two hours of paid leave to donate blood at Town Blood 
Mobile Unit or facilities on the Island, providing such leave would not impact staffing levels. 
The approval of the Town is necessary. 
ARTICLE 24 
VOLUNTEER FIREMEN 
Any employee being a volunteer firefighter shall be permitted to answer fire calls 
and first-aid calls during working hours without loss of time or pay. A n~aximun~ of four (4) 
hours will be allowed provided sufficient personnel are available to meet Town office 
requirements. 
ARTICLE 25 
WORKERS' COMPENSATION 
The Employer shall provide coverage for all employees covered by this 
agreement under the Worker's Compensation Law of the New York State Employer's Law. 
ARTICLE 26 
NEW YORK STATE DISABILITY 
The Town of Grand Island agrees to provide coverage for each employee under 
the New York State Disability plan at no cost to employee. 
ARTICLE 27 
TERMINATION OF EMPLOYMENT 
When an employee is separated for any reason other than retirement or discharge 
for cause, the employee shall be entitled to payment for one-half (112) of all accumulated sick 
leave up to a maximum of fifty (50) days. qo: h F 5 .  
ARTICLE 28 
LONGEVITY 
A. All regular full-time employees shall be paid longevity under the following schedule: 
1. $300.00 per year after completion of seven (7) years of total service. 
2. $425.00 per year after completion of ten (10) years of total service. 
3. $625.00 per year after completion of fourteen (14) years of total service. 
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4. $775.00 per year after completion of nineteen (19) years of total service. 
5. $900.00 per year after completion of twenty-two (22) years of total service. 
6. $1,025.00 per year after completion of twenty-five (25) years of total service. 
B. Payment shall be made as follows: 
1. Based upon the employee's anniversary date, employees hired on or before June 
15th will receive longevity payment on or before June 15th. 
2. Employees hired after June 15th will receive longevity payment or before 
December 15th. 
ARTICLE 29 
GRIEVANCE PROCEDURE 
A. General It is the intent of this article to promote and provide a mutually satisfactory 
procedure for the settlement of grievances of employees arising out of the meaning, application 
or operation of this Agreement. 
The CSEA representative shall be pernlitted to participate in the activity and progress of 
any grievance in each stage through the final decision. 
B. Definitions 
1. The term "grievance" shall mean and be limited to any difference or dispute 
between the parties hereto as to the meaning, application, or operation of this 
Agreement. 
2. As used herein, the term "employee" means an employee, or group of employees, 
within the bargaining unit. 
3. As used herein, the term "day" means work day and not calendar day 
4. "Department Head" and "immediate supervisor shall mean the person so 
designated by the Town. 
5. The time limits set forth shall be of the essence unless mutually extended in 
writing by the parties. The failure of the grievant or Union to proceed within the 
time limit set forth shall terminate the grievance at that step. The failure of the 
Town to answer within the time limits set forth will entitle the grievant to proceed 
to the next step of the grievance procedure. 
C. Only one designated Union Representative shall be permitted to investigate a grievance. 
He or she shall advise his or her immediate supervisor of the nature of the grievance and where 
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he or she can be reached during his or her investigation, prior to leaving his or her regular 
assigned duties. 
A duly accredited representative of the Union, including the CSEA Labor Relations 
Specialist, shall be permitted access to the Town's facilities during working hours for the 
purpose of investigating circumstances concerning alleged grievances and the administration of 
this Agreement. Prior notification to the Town Supervisor's office and sign-in at that office upon 
arrival will be effected by the CSEA Representative. 
D. Grievance Procedures 
STEP 1 The grievance must be originally presented within ten (1 0) days from the occurrence of 
the grievance or fifteen (I 5) days from the time the employee knew (learns) or should have 
known (learned) of the fact and or situation giving rise to the grievance. 
The en~ployee aggrieved shall present his or her grievance orally to their immediate 
supervisor who may then make such investigation as he or she deems appropriate including 
consultation with his or her supervisor, who shall render his or her oral decision to the grievant 
or his or her representative within five (5) days after presentation to him or her. 
STEP 2 If not resolved at Step 1, the grievant shall reduce the matter to writing, on a form to be 
provided, setting forth the date, time and place of the alleged grievance, the facts of the 
grievance, the particular section of the collective bargaining agreement violated and the relief 
sought. This written grievance must be presented to the Town Supervisor within five (5) days of 
the decision at Step 1, and at the request of the employee, the Town Supervisor shall hold an 
informal meeting within ten (1 0) days after receiving the written request and render his or her 
decision in writing within five (5) days after such hearing. 
STEP 3 If either party is not satisfied with the disposition of the grievance at the preceding step, 
it is agreed that the party may appeal the grievance within five (5) days to the Town Board. The 
members of the Board, or their designee, may hold an informal meeting within ten (10) days and 
will then render a decision within ten (10) days. 
STEP 4 If a grievance is not satisfactorily settled by the Step 3 decision within the time limit 
provided therefore, and the Union determines that the grievance is meritorious, it shall submit the 
grievance to binding arbitration, by written notice to the Town, within twenty (20) days after the 
receipt of the Step 3 decision. 
Arbitrators shall have no power or authority to render an award which is explicitly or 
impliedly contrary to, inconsistent with or which adds to, detracts from, or modifies any express 
term of this Agreement. The award of the arbitrator shall be final and binding on the Town and 
the Union. 
The costs of the arbitrator's services, including hislher per diem expenses and hisher 
actual and necessary travel and subsistence expenses will be shared equally by the Town and the 
Union. 
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The arbitrator may be selected from a panel of permanent arbitrators mutually agreed to 
by the parties. 
1. The permanent panel will consist of the following (5) arbitrators: Douglas Bantle, 
Judith LaManna, James McDonnell, Thomas Rinaldo, Miriam Winokur. 
2. Assignment from the permanent panel will be made on a rotating basis and such 
rotation may not be altered unless agreed to by both parties. 
3. Either party shall have the unilateral right to terminate the entire panel of 
arbitrators or to delete the name of a single arbitrator from the permanent panel by 
giving thirty (30) calendar days written notice to the other party. 
4. If the deletion of a particular arbitrator would reduce the permanent panel below 
the minimum number, every effort will be made to replace the departing arbitrator 
within ten (10) days. 
5. New arbitrators will only be added to the existing panel upon the written consent 
of both parties. 
6. In the event the parties fail to mutually agree upon an arbitrator, either party will 
have the right to request a list of the names of five (5) arbitrators from the Federal 
Mediation and Conciliation Service. Upon the receipt of such list, each party will 
strike two (2) names from the list and the remaining name will be the arbitrator to 
be designated to hear the grievance. 
7. The arbitrator's decision shall be rendered within thirty (30) days of the hearing 
or within thirty (30) days of the receipt of the written position of both parties. As 
timely arbitration decisions are in the best interest of both parties, it is agreed that 
if a decision is not rendered within the above stated time limits, both parties will 
mutually contact the arbitrator to expedite the award. 
ARTICLE 30 
DISCIPLINARY PROCEDURES 
A. The provisions of this Disciplinary Procedure shall be the sole and exclusive procedure 
for review of disciplinary action taken against bargaining unit employees. This procedure shall 
take the place of and constitute a waiver of rights such bargaining unit employees have or may 
have under Civil Service Law Section 75 and Section 76 and of any and all other statutory or 
regulatory disciplinary protections, to the extent permitted by Law. 
B. Any employee who is disciplined or discharged for cause, shall have the right to seek 
review of said discipline or discharge in accordance with the procedures contained in Article 29, 
Grievance Procedure. 
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C. In any instance in which a management representative seeks to discipline or discharge an 
employee for violation of its Rules and Regulations, a written notice of discipline or discharge 
shall be served upon the employee. The notice shall contain the reasons for the discipline or 
discharge including a description of the alleged acts and/or conduct and the dates, time and 
places such occurred. Said notice shall also include the penalty being imposed. A copy of the 
notice shall be served concurrently upon the Unit President or his or her designee. 
D. An enlployee shall not be disciplined or discharged for acts which occurred more than 
eighteen (1 8) months prior to the notice discipline or discharge unless said acts would constitute 
a crime pursuant to the Laws of the State of New York. Furthermore, the employer shall not take 
into account any disciplinary action against the employee which occurred more than three (3) 
years prior to the date of the discipline. 
E. Service of the notice of discipline shall be made by personal service, if possible, and if 
such service cannot be effectuated by personal service, it shall be made by registered or certified 
mail, return receipt requested. The time limits for presenting a grievance as defined in Article 29 
will commence at the time of receipt of the notice of discipline. 
F. If an employee is interviewed for the purpose of being disciplined, he has a right to have 
his designated Union representative present if he so requests and is on duty at the time. If the 
representative is not on duty, a designated Union officer shall be present if the employee so 
requests. 
G. This section does not apply to probationary employees. 
ARTICLE 31 
RIGHT TO REVIEW PERSONNEL RECORDS 
A. All employees covered by the Agreement shall have the right to review their personnel 
folders. A CSEA representative will be allowed to accompany the employee. 
B. There shall be only one (1) official personnel folder. 
C. Employees will be notified of all derogatory materials placed in their personnel files. 
D. Enlployees shall have the right to subinit a rebuttal on any derogatory material placed in 
their personnel folder. 
E. Derogatory material(s) except for employee performance evaluations shall be removed 
from the employee's personnel folder after a period of eighteen (1 8) months provided there is no 
reoccurrence of an incident of a similar nature. 
ARTICLE 32 
OUT OF TITLE WORK 
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Whenever an employee is assigned to fill a temporary vacancy of more than 
fifteen (1 5 )  consecutive work days, he shall be paid the wage rate established for the position or 
his own rate, whichever is higher. 
ARTICLE 33 
PROTECTIVE DEVICES 
A. For those whose job performance requires it, the Town shall provide at no cost to the 
employee, necessary foul weather gear and safety equipment, including steel-toed shoes. 
B. All Town issued rain or safety gear including steel-toed shoes will be inspected annually 
by the employer to insure that such equipment is in serviceable condition. Any such equipment 
found during inspection, or at any other time, to be worn or damaged beyond the point of 
continued service shall be replaced within ten (1 0) working days by the employer. Employees 
will report any damage to rain or safety gear to their supervisors so that such gear can be 
inspected to determine whether replacement or repair is required. 
C. All Town issued rain and/or safety gear shall remain the property of the Town of Grand 
Island and is provided for the exclusive use of the employee while performing his duties for the 
Town. 
D. Failure to wear OSHA required and Town provided safety equipment apparel while on 
the job may result in disciplinary action. 
ARTICLE 34 
PAYROLL DEDUCTION 
Payroll deductions for various CSEA insurance programs will be subject to 
mutual agreement between the parties. 
ARTICLE 35 
INDEMNIFICATION 
The provisions of Section 26-A of the Town Code shall apply to Employees 
covered by this agreement. 
ARTICLE 36 
ENTIRE AGREEMENT 
This Agreement, upon ratification, constitutes the con~plete and entire Agreement 
between the parties, and concludes collective bargaining for its term. 
In so agreeing, the parties acknowledge that, during the negotiations which 
resulted in this Agreement, each had the unlimited right and opportunity to make demands and 
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proposals with respect to any subject or matter not removed by law from the area of collective 
bargaining, and that the understandings and agreements arrived at by the parties after the 
exercise of that right and opportunity are set forth in this A, oreement. 
ARTICLE 37 
EFFECTIVE DATE AND TERM 
THIS AGREEMENT shall become effective as of January 1,2003 and shall 
continue in full force and effect until midnight, December 3 1,2006 or until such time as an 
Agreement to amend it has been reached, and from year to year thereafter unless either party 
notifies the other of termination. 
Notice to amend this Agreement shall be given at least ninety (90) days prior to 
the established date. 
IN WITNESS WHEREOF, the, parties hereto have hereunder set their hands 
and seal this day of ,2003. 
4.7A4 
Peter A. McMahon B M. Learman 
Town Supervisor Unit President 
C S E A $ ~ ~ O ~  Relations Specialist 
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APPENDIX A 
(2.5% Acro 
TITLE 
January 1,2003* 
ss the Board) A& pg 4 r s .  
I 
' j 2 i COOK-GOLDEN AGE CENTER 
j / ACCOUNTING CLERK TYPIST ) 3 1 CLERKTYPIST 
i RECREATION ATTENDANT 
I / 4 ' DOG CONTROL OFFICER 
I I / 5 j ASSESSMENT CLERK - La]. f i s  I 
i 
/ SENIOR ENGINEERING ASSIST. 
i ACCOUNTING CLERWMINI 
i 6 i COMPUTER 
i 1 RECREATION SUPERVISOR 
I i SENIOR CLERK TYPIST 
! 7 1 CODE ENFORCEMENT OFFICER B 
i 
i 
j i CODE ENFORCEMENT OFFICER A 
i PRINCIPAL ENGINEERING ASSIST. 
' 8 ;  
: WORKING CREW CHIEF 
i 1 i CHEMIST 
1 9 ; DIRECTOR OF RECREATION 
SSISTANT TOWN ENGINEER 
ASTEWATER SUPERINTENDENT 
- .- ... ..... .- -. ..... 
START YEAR 1 / YEAR2 
i Hourly Hourly I Hourly Hourly 
*WAGE RATES TO GO INTO EFFECT UPON FIRST FULL PAY PERIOD FOLLOWING EFFECTIVE DATE OF 
INCREASE EFFECTIVE DATE OR RATIFICATION OF AGREEMENT, WHICHEVER IS LATER. 
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APPENDIX B 
...... . -. .. .... - ... . - ......-.... -. - -. 
Januarv 1,2004* 
(3.0% ~ c r i s s  the Board) 2 ~7 9L 4 ~ 5  . 
TITLE YEAR 3 START YEAR 1 / YEAR2 , GRADE 
Hourlv Hourly 1 Hourly Hourly 
COOK-GOLDEN AGE CENTER 
RECREATION ATTENDANT 
DOG CONTROL OFFICER 
ACCOUNTING CLERK TYPIST** 
CLERK TYPIST* * 
ASSESSMENT CLERK 
SENIOR ENGINEERING ASSIST. 
ACCOUNTING CLERWMINI 
COMPUTER 
RECREATION SUPERVISOR 
SENIOR CLERK TYPIST 
CODE ENFORCEMENT OFFICER B 
CODE ENFORCEMENT OFFICER A 
PRINCIPAL ENGINEERING ASSIST. 
WORKING CREW CHIEF 
(2HEMI$T . . . . . -  . . 
Pturl 4 ! L - ~ L - A L ~ d  E#G -1: ,d,J ?J;rwcr.;/. .: 
DIRECTOR OF RECREATION 
- ASGTANT TOWN ENGINEER 
WASTEWATER SUPERINTENDENT 
WATER . SUPERINTENDENT . .- ...... -. 
; . .  . . . j i ; , )  
: < 
, . .  ' t , . . "  /'~,r& 
TOWN ENGINEER 
-- . . . .  1 .  .......... .. ... 1.. ........ I.,. 
go into effect upon first full pay period following effective date of increase. 
**  Incumbent in this position to be paid at first seniority step that provides an increase over 2003 
wage rate, irrespective of actual seniority; wage rates in subsequent years to progress as if 
employee had been paid at correct seniority step in 2004. 
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APPENDIX C 
... .--. .. ............................. ....... -. .... --- .- ............. - - .. ... -- .. - ...... -, - - 
January 1,2005* 
(3.0% Across the Board) 2 0 .~{ r ,@.  
i GRADE 
I 
Hourly I Hourly Hourly 
....... -. I- i 
TITLE 
COOK-GOLDEN AGE CENTER 
START YEAR 1 1 YEAR 2 
I 
RECREATION ATTENDANT 1 11.74 12.19 1 12.63 
ACCOUNTING. CLERK TYPIST 1 I 
CLERK TYPIST 
-- 
1 12.93 1 13.41 -- 
f-""4 DOG CONTROL OFFICER** 
ASSESSMENT CLERK 14.82 15.36 -- -- 
SENIOR ENGINEERING ASSIST. 
ACCOUNTING CLERWMINI 
COMPUTER 
RECREATION SUPERVISOR 
SENIOR CLERK TYPIST 15.79 16.41 
21.99 
CODE ENFORCEMENTQEUXiLA, / 
~ % I P A L ' ~ ~ M ~ G ~ R I M - G ~ ~ ~ ~ S I ~ ~ ~  
WORKING CREW CHIEF 
DIRECTOR OF RECREATION 24.75 ! 25.79 26.62 
... - . . -. .. ....... -. ...... - . .- . ........................... . -. -- - -..... -- .................- . -- . .- - - -- . 
ASSISTANT TOWN ENGINEER i 1 
WASTEWATER SUPERINTENDENT 1 
WATER SUPERINTENDENT - ---I-- 27.23 -  2 8 . 2 6  29.28 - 
TOWN ENGINEER I 
............................... * .............. i ......... .._ I .. 
*Wage rates to go into effect upon first full pay period following effective date of increase. 
YEAR 3 
Hourly 
**  Incumbent in this position to be paid at start rate irrespective of seniority; wage rates in 
subsequent years to progress as if employee' had been new hire in 2005. 
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APPENDIX D 
1 
I 
I 
January 1,2006* 
(3.25% Across the Board) 
GRADE TITLE START 
I ! Hourly 
I I 
YEAR 1 YEAR 3 YEAR 2 
Hourly Hourly Hourly 
i 2 / COOK-GOLDEN AGE CENTER 11.98 
. ..... 
j 3 I RECREATION ATTENDANT 1 12.12 
- ----- 
A ACCOUNTING CLERK TYPIST 1 
i - ' / CLERKTYPIST 1 12.84 
c 1 DOG CONTROL OFFICER** 
3 ! ASSESSMENT CLERK 1 14.74 
' CODE ENFORCEMENT OFFICER A 
PRINCIPAL ENGINEERING ASSIST. 
! WORKING CREW CHIEF 
4 
! I SENIOR ENGINEERING ASSIST. 1 
I CHEMIST 1 _ 23.23 
' ACCOUNTING C L E W M I N I  
6 COMPUTER 
RECREATION SUPERVISOR 
SENIOR CLERK TYPIST 
7 CODE ENFORCEMENT OFFICER B 
i 9 DIRECTOR OF RECREATION 
.................... . . ..... ........ 
25.55 
: I I.... .- -- 
, ASSISTANT TOWN ENGINEER 
16.30 
21.14 
WATER SUPERINTENDENT 1 
ATER SUPERINTENDENT I 28.12 
-. . . -- .. -- ....
TOWN ENGINEER 
..-. .......... ... ........ . ..-.. ..... ........ .... ' ..................... - ................... ..i ..................................... 
*Wage rates to go into effect upon first full pay period following effective I ite of increase. 
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APPENDIX E 
SALARY RULES 
1. Incremental movements through the Year Steps will take place on January 1. 
2. For new employees, the Year 1 rate takes effect the January 1, following the 
completion of the six (6) month probationary period. 
3. In the case of promotions, the employee will be placed on the Year Step which 
provides for a wage increase. 
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MEMORANDUM OF AGREEMENT 
This Memorandum of Agreement is made this day of 
,2003 by and between THE TOWN OF GRAND ISLAND ("Town") and 
CSEA ("Union") (collectively "Parties"). 
As an addendum to the collective bargaining agreement effective January 1, 2003 
(CBA), the Parties hereby agree that Employees hired before October 1, 2002, who retire and are 
eligible for continued Town-paid health insurance coverage under Article 18, Section 3(a) or 
3(b) of the CBA, will continue to be eligible for fully paid dental coverage. The dental coverage 
options available to such retirees shall be those which may be, from time-to-time, offered to the 
Town's active Employees andlor other options made available by the Town to its retirees. This 
provision shall continue through December 3 1,2006 at which point it may be the subject of 
future negotiation between the parties. Failure or refusal to continue this provision after the 
expiration of this Agreement shall not constitute an improper practice pursuant to Section 209- 
a(l)(e) or any other provision of Article 14 of the New York Civil Service Law, and therefore, 
the Union agrees that it will not file or pursue an improper practice charge before the New York 
State Public Employment Relations Board which alleges the Town's failure or refusal to 
continue any provision of this Agreement beyond December 3 1,2006. 
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AGREEMENT 
THIS AGREEMENT, effective as of the 27 day of July 2004, is entered into by 
and between the Town of Grand Island ("Town") and the Civil Service Employees Association 
("Union") (collectively the Town and UNION are referred to as "Parties"). 
WHEREAS, Mike Eisenhauer ("Employee") has been hired as a part-time code 
enforcement officer; and 
WHEREAS, the Parties are interested in preserving their respective right relative 
to the assignment and performance of work; and 
WHEREAS, certain work such as field inspection and review has historically 
been bargaining unit work and certain work such as fire inspection has historically been 
performed outside the bargaining unit. 
NOW THEREFORE, it is hereby agreed: 
1. The Town may employ a part-time code enforcement officer outside the 
bargaining unit at such terms and conditions as the Town may, at its sole discretion, determine. 
2. Such part-time code enforcement officer may perform bargaining unit 
work as may, from time-to-time, be assigned by the department head for the Town's Building 
Department, and the performance of such work shall not result in any loss of exclusivity in any 
area that was exclusively bargaining unit work prior to the hire of the Employee. 
3. Similarly, it is understood and agreed that the status quo relative to those 
areas that were not exclusively bargaining unit at the time the Employee was hired shall remain 
not exclusively unit work irrespective of whether such work is actually performed outside of the 
unit during Employee's employment. 
GRAND ISLAND 
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